
 

 

Job Title: Software Development Manager 

Department/Location: R&D 

Reporting To: R&D Director 

Purpose of Role: To manage the design and development of software products. 

Role Summary: 
  

 
 Lead a software development team to meet business and strategy 

needs and deliver on R&D delivery plans and the product roadmap. 
Staff responsibilities for developing and managing a small team. 

 Lead software development projects and activities. 

 Manage and develop software platform. 
 Drive process improvements, best practices and engineering tools in 

software area. 
 Provide technical advice and support within own field of experience, 

including reviewing and advising on new and emerging technologies 
or processes. 

 

Key Accountabilities 
and Responsibilities: 

 Responsible for development and output of software engineering 
team to deliver to NPD projects. 

 Leading software projects and their deliveries, including creating and 
monitoring project plans, reviewing progress and ensuring adherence 
to Elcometer processes and their requirements. 

 Assist in the definition of project scope and objectives, involving all 
relevant stakeholders and ensuring technical feasibility. 

 Line management of team members including objective setting, 
personal development and performance management. 

 Competence development of software team, including tools and 
processes. 

 Work with Project Manager, Product Development Managers and 
lines within R&D to agree targets and resources. 

 Develop and maintain software platform and architecture across 
multiple products. 

 Contribute to R&D process development and continuous 
improvement. 

 Adherence to all legislation relevant to the product or company. 
 Ensure team and projects are working to and meeting/exceeding 

customer requirements and expectations. 

 Participation to R&D reporting and strategy implementation as a 
member of the departmental management team. 

 Contribute to departmental, project and product budget planning and 
authorise limited value purchases. 

 Ensure own product development documentation is sufficient for 
purpose and retained/archived in an accessible system. 

Measures of Success:  
 Software projects and work packages delivered on agreed plans. 
 Harmonised approach to software engineering. 

 

 
 
 
 
 
 
 



 
Person Specification 
 

 Essential Desirable 

Qualifications/Education 
& Training 

 

 Degree or equivalent experience 
in area of expertise. 

 

 Software project management 
methodologies. 

Experience 
 
 
 
 

 

 Strong experience in software 
management. 

 Proven track record in managing 
embedded software teams and 
development projects. 

 Experience in developing complex 
technical solutions for new 
products and processes. 

 

 

 Technical background in 
embedded software. 

 Experience in programming, 
ideally C++ and the use of 
Object Oriented 
Design/Programming 
(OOD/OOP). 

Skills & Competencies 
 

 

 Strong leadership and people 
skills. 

 Ability to lead by example. 

 Excellent communication and 
presentation skills. 

 Strong analytical and problem-
solving skills. 

 Customer focus. 

 Drive and determination. 

 Planning and business 
performance. 

 Commercial awareness and 
financial impact. 

 Good understanding of real time 
software and the use of 
appropriate methods to implement 
it. 

 

 Knowledge of pre-emptive 
Real Time Operating System 
(RTOS) principles and event 
driven programming. 

 Good knowledge of 
interfacing software to 
hardware (driver 
development), including 
reading circuit schematics and 
component datasheets. 

 Good understanding of GUI 
concepts, constituent 
components and their 
optimum usage.  

 Working knowledge of 
modern software development 
practices e.g. Continuous 
Integration (CI) - Jenkins. 

 Experience with software 
project management and 
defect tracking software e.g. 
JIRA. 

 Experience of using software 
version control systems e.g. 
git. 

 

Personal Attributes 
 

 

 Able to show initiative and adapt 
quickly to new requirements. 

 Hands on approach. 

 Able to work individually and as 
part of a goal orientated project 
team. 

 Well organised and methodical. 

 A positive, proactive and 
professional approach. 

 Results driven. 
 

 

 The ability to question and 
counter decisions using data 
and experience. 

 Personable with the ability to 
work at all levels of the 
business across multiple 
departments. 

 

 


