
 

Job Title: Production Engineer 

Department/Location: Production Engineering 

Reporting To: Senior Production Engineer 

Purpose of Role: 
(Why does the role exist? 

A short sentence that captures 

this.) 
 

 
To provide the manufacturing teams with all the required aspects of process 
engineering, enabling the business to meet KPI targets in Quality, Cost and 
Delivery for both existing products and new product introductions. 

Role Summary: 
What is the scope of the role 

(A few bullet points that provide 

an overview of role, and how it 

links into/supports 

departmental/business 

strategy.)  

 
Within a manufacturing environment producing a wide variety of relatively 
small electro-mechanical products, the primary activities this role will 
encompass are: 
   

 Continuous improvement projects, including process measurement and 
analysis to determine opportunities and process re-configuration and 
design of jigs and fixtures to facilitate improvements. 
 

 New product introduction projects, including development of product 
assembly methods and capital equipment specification, procurement 
and installation. 

 

Key Accountabilities 

and Responsibilities: 

 
The role involves working on projects and issues across a range of 
manufacturing sections, each with its own Production Manager / Team 
Leader, under the guidance of a Senior Production Engineer.  
 
Production Engineers are responsible for the safety, cost, quality and timely 
installation of the projects they deliver. 
 

 

Role Objectives & Measures 

 

Key Deliverables: 
 

Objectives which are SMART: 

Specific 

Measurable 

Achievable/Agreed 

Realistic 

Time-bound  

 
Production processes that are: 
 

 Higher in yield (lower rates of rejects) 

 Faster and more predictable in output rate 

 Lower in cost (material and labour) 

 Easier to manage (e.g. improved 5S) 

 Safer for operators (lower risk of incidents or accidents) 
 

Performance 

Indicators: 
(Measures by which the 

individuals’ performance will be 

monitored and assessed) 

 

 Punctuality at work 

 Level of initiative shown 

 Level of self-motivation and self-management 

 Speed of acquisition of knowledge and skills 

 Reliability of delivery to due dates 

 Quality of output 

 Group effectiveness (how well co-operation is engendered from others)  
 

Measures of Success: 
(Indicators that show impact on 

department and organisation)  

 

 

 Quality :   First time pass rate, reject material cost rate 

 Delivery : ATP (on-time delivery rate) 

 Cost :       Actual product cost, recovered product cost 
 



 

Person Specification 

 

 Essential Desirable 

Qualifications/ 

Education & Training 

 

 Degree in Mechanical, 
Manufacturing, Electrical or 
Electronic Engineering 

 

 Master’s Degree in Engineering 

 Membership of a professional 
body; IET or IMechE, etc. 

 

Experience 

 

 

 
 

 

 Several years of experience 
working in a manufacturing team 
environment 
 

 

 

 Experience using CAD software 

 Experience of programming 
languages, such as C++ 

 Experience of Lean Manufacturing 
methodologies 

 Experience of ERP systems; SAP, 
Sage, Epicor, etc. 

 

Skills & Competencies 

 

 

 Skilled in producing solutions to 
technical problems through 
analysis and creative design 

 Able to maintain a high level of 
attention to detail working with 
small components 

 High level of numeracy 

 High level of communication 
skills - verbal and written 

 

 

 Comfortable using data 
management tools, such as MS 
Excel 

 

Personal Attributes 

 

 

 Self-motivated and a fast learner 

 Logical and systematic in 
approach 

 Versatile and tenacious 

 Ability to multi-task and prioritise 
effectively  

 Punctual and reliable 
 

 

 


